
as of October 1, 2020

Libraries

Utilization Analysis

Tenure-Track Faculty Placement Goals

Minority

Incumbency Availability Placement Goal

Female

Incumbency Availability Placement Goal

Number of 
Employees

                                                                                              
Department

1019: Library 12 8.3% 64.0%14.3% No1 No91.7%11
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as of October 1, 2020

Libraries

Utilization Analysis

Staff Placement Goals

Minority

Incumbency Availability Placement Goal

Female

Incumbency Availability Placement Goal

Number of 
Employees

                                                                                              
Job Group

JG05-0001: Executives 2 0.0% 53.4%22.3% No0 No100.0%2

JG05-0002: Academic Administrators 1 0.0% 51.4%22.6% No0 No0.0%0

JG06-0001: Academic Administration Professionals 4 0.0% 64.5%36.1% No0 No75.0%3

JG06-0002: Administrative Services Professionals 1 0.0% 58.1%27.7% No0 No0.0%0

JG06-0004: Arts, Media, and Public Relations 
Professionals

3 0.0% 59.2%34.3% No0 No33.3%1

JG06-0006: Business and Accounting Professionals 2 0.0% 59.8%24.9% No0 No100.0%2

JG06-0014: Math, Statistics, and Computer 
Professionals

4 25.0% 27.8%26.6% No1 No50.0%2

JG06-0016: Office Administrators 1 0.0% 85.1%17.0% No0 No100.0%1

JG06-0017: Other Service Professionals Including 
Library Technicians

2 0.0% 77.5%16.8% No0 No50.0%1

JG07-0001: Accounting Technicians 1 0.0% 73.7%6.8% No0 No100.0%1

JG08-0002: Library Technicians 27 29.6% 92.1%21.3% No8 No85.2%23
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